Get Your Employment Game On!
Neurodiversity Pre-Employment Training
EvoLibri is partnering with the Stanford Neurodiversity Project to deliver innovative, engaging
pre-employment training for neurodiverse adults seeking to enter the workplace.
This two-week (virtual) class contains:
•

Instruction – Most mornings, we will provide soft-skills instruction on the ins and outs
of working in a professional environment: how to ask for help, what topics are safe to
talk about at work, how to ask for accommodations, how to handle conflicts in the
workplace, how to be an effective communicator, managing anxiety, workplace norms,
and much, much more.

•

Project – In the afternoons, each participant will develop either an individual or group
showcase project to work on during the program. We will guide participants through
some of the key concepts of project management, as well as help with development and
presentation. Projects can range from developing an Arduino alarm clock to a marketing
plan for a comic book business to getting – it’s up to the student!

•

Presentation – The final day of class will be presentation time! Each project
team/individual will present his/her/their project using a snappy presentation format,
which we will record and later edit for each participant to use for future job interviews
and portfolios.

•

Job Opportunities – While we can’t guarantee positions for all participants, those who
complete this training will have their information posted in the Stanford Neurodiversity
Job Bank so that local Bay Area companies seeking talent can find you! EvoLibri will also
continue to support local job seekers, helping you to connect to positions in the area.

This 60+ hour training is designed to teach individuals the skills they will need in most
competitive employment, in a fun and engaging way. EvoLibri has been delivering preemployment training to neurodiverse clientele for six years, and we are excited about this new
partnership with Stanford to help move the needle on neurodiversity employment equity in
our community!

Who Is a Good Fit?
For Neurodiversity Pre-Employment Training
This training was developed for the following job seekers:
 Diagnosis of Autism Spectrum Disorder I (Asperger’s Syndrome, or ‘Highfunctioning’ Autism)
 Four-year college degree completion or senior status
 Resident of California
 Current Department of Rehabilitation client, or willing and able to enroll
 Able and willing to work in full-time, competitive integrated employment:
o No major untreated psychiatric issues
o No or mild cognitive impact
o Ability to communicate needs appropriately
o Ability to independently navigate community and services

To apply or refer:
Interested applicants should contact:
• stanfordneurodiversityproject@stanford.edu

Questions?
• Please contact shawna@evolibri.com for information about the
Neurodiverse Pre-Employment training program,
• or stanfordneurodiversityproject@stanford.edu for questions about the Job
Bank.

